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The Role of New Technologies on Decisional Empowerment of Cultural Employees and
Managers(Case Study: Culture and Art Organization of Tehran Metropolitan)

Mohammad Mehdi Ebrahimi
" Master of Science, Department of Management, Payam Noor University, Tehran, Iran

Abstract

This paper aimed to evaluate the effect of new technologies on the Decisional Empowerment of
Cultural Employees and Managers. The study undertaken in Culture and Art Organization of Tehran
Metropolitan by using questionnaires. The survey subjects included new technologies education for
Employees and managers, availability of appropriate software, internet access at organization, shared
cooperative systems (DEL), and the presence of communication network, the presence of IT
specialists, and decrease in size of database and transparency in the activities. The results of this
survey showed that the presence of IT specialists and transparency in the activities have maximum and
minimum impact on the decisional empowerment of mangers and employees respectively. Finally
recommendations proposed based on the research results.
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