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Succinct

Fostering human resources efficiently in order to achieve organizational goals that
productivity and help increase production. Human resource management is regarded by
stakeholders and significant role in the system has been recommended by the consultant.
An effective manager and special Always needs Consultation. Religious thought as a
solution provider to achieve the desired objectives from the perspective of religion and
religious teachings can be effective and Key role to play. In this article the role of
religious education biased advice from Imam Ali's perspective is analyzed.
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