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Knowledge Management
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Abstract

Nowadays knowledge and power factor in determining the success of an organization's
competitiveness and knowledge management become a one of the latest in management
science and organizational issues raised. In the knowledge-based economy, knowledge-
based products and organizations live and die, and the most successful organizations are
those of the intangible assets better and faster to use. Studies have shown that unlike
traditional sources of yield loss (such as money, land, machinery, etc.), knowledge is truly
a resource to increase business performance. As a relatively new strategy of knowledge
management in organizations is an example of organizational change. In this paper
examines the importance and necessity of knowledge management in organizations, is
discussed.
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