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Abstract

Job compatibility is one of the most important factors affecting the continued of jobs and
staff's relief. Occupational maladjustment creates mental and social unbalanced conditions of
the employees of an organization and Causes job perform tasks to be ineffective. Due to the
non-recognition component of job compatibility accomplished researches, the aim of the
present study is to identify the components of job adjustment. Research method is descriptive
by factor analysis approach. Sample of research include 312 persons of West-Azarbayjan
northern cities primary teachers that selected in random multi-stage cluster form. For
gathering of data in this research, we used Poorkabirian job compatibility questionnaire.
Based on these findings, the five components of satisfaction, personality, job satisfactorily;
being reactive, and the correspondence between character and the job environment for the
job adjustment, were identified.
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