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Investigate the role entrepreneurs’ characteristics on organizational
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Abstract

Organizational learning is one of the most important factors influencing the dynamics and
vitality of the organization. Due to the impact of various individual, organizational and
environmental factors on organizational learning, the purpose of this study is to investigate
the role entrepreneurs' characteristics (creativity, independence, self-control, tolerance of
ambiguity and success-seeking) on organizational learning. The study sample consisted of
198 employees of Shahid Madani university of Azerbaijan (102 faculty and 106 staff) who
were randomly selected. For data gathering, organizational learning subscale questionnaire
entrepreneurship of 1zadyar (1390) and entrepreneurial traits questionnaire of Rahimi (1383)
was used. The results show that tolerance of ambiguity in direct, positive and significant way;
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