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They examine the relationship between organizational
commitment and employee involvement in government

Mahdi Jalali Zamani
MA, University of Medical Sciences, Mashhad, Iran

Abstract:

Factor in organizational behavior, organizational commitment and organizational
efficiency. In this paper, from the perspective of organizational commitment has been
studied by Allen and Meyer. The study sample consisted of hospital staff Ghaem Mashhad
is that use of such a test statistic t - Analysis of variance and bivariate regression to test
the hypothesis are discussed. Accordingly, organizational commitment, organizational
life is an important concept in the analysis. The concept goes beyond conventional
satisfaction, loyalty and a sense of solidarity and group spirit. Managers have a key role
to play in the relationship between employee commitment and improved space. The
fundamental role of leadership in creating organizational identity is emphasized by the
findings of this study. The delegation of power to the people inferior to genuine
participation by employees in an organization by managers in achieving organizational
goals can also be effective.
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