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Abstract

The aim of this study has been conducted under the title of investigating the
relationship between the organizational culture and science management at the
Behavioral Faculty and Social Sciences Faculty of the University of razi
kermanshah. The main ob ective of this study is investigating the relationship
between the organizational culture and science management at the Behavioral
Faculty and Social Sciences Faculty of the University of razi kermanshah. The
statistical population used for this study was members of faculty at the Behavioral
Faculty and Social Sciences Faculty of the University of razi kermanshah .Using
stratified sampling and the Chockran's formula, 94 sub ects were chosen as the
research sample for the present study.To gather data, two questionnaires were used
namely Lawson's questionnaire of science management (2003) with an alpha
Cronbach of 82 and another questionnaire which was made by the researcher
based on the Denison's Model of the organizational culture(2003) with an alpha
Cronbach of 80 . To analyze the gathered data, the descriptive statistics including
mean, frequency and percentage as well as the inferential statistics including
correlation coefficient, linear regression, and one-way ANOVA were used. The
results of this study showed that Behavioral and Social Sciences Faculty of the
University of Razi are at relatively good position from Denison's Model of the
organizational culture(in general) perspective as well as science management
perspective but some works need to be done to get to the ideal and acceptable
status.No meaningful difference was observed among the Behavioral Faculty and
Social Sciences Faculty of the University of Razi from the organizational culture and
the science management perspective.
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