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Abstract

The present study imvestigated the relationship between job engagement with organizational
learning was conducted at National Iranian Drilling Company. The population of 1520
people, according to Morgan sample size should be 300. These were selected by simple
random sampling and the questionnaire Neiehol” Organizational Learning (2001), shofli
and Becker (2003) were distributed. Of the questionnaires distributed, 305 questionnaires
were fully answered that the analysis was conducted. Data obtained with the help of SPSS
software Kalmogral” Smirnov test and Pearson correlation test were analyzed. The result
showed that the work engagement with positive and significant relationship between
organizational learning and relationship between work engagement and organizational
learning component was established.
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