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Compare the role of organizational culture in the development of
universities and training centers

Leyla nemati * ; parviz navidi ? ; mohammad reza ardalan ®

Abstract:

The purpose of this study was to investigate the role of organizational culture in the
development of universities and educational centers. The research was a descriptive
research. The study population included all faculty members of Kermanshah and
Hamadan University of Medical Sciences, the number of 649 persons (280 369
Kermanshah and Hamadan), respectively. Sampling was conducted using a stratified
random sampling. Data from the questionnaire Guffe and Jones organizational culture
(1996) were use. The findings indicated that the mean scores of the corporate culture of
Kermanshah and Hamadan University of Medical Sciences was not significant.
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