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The relationship between organizational climate and job
satisfaction of employees view of Kurdistan

Dr. A. Hassanpour ; F. Sohrabi ; MR Meymenat Abadi

Abstract:

n addition, Azshghl dissatisfaction, reduced staff morale and can be considerable damage
to the import.. A self-made questionnaire which its validity and reliability were examined.
Inventory of the five hypotheses in the form of seventeen questions and answer choices to
answer five questions were used. The results showed that the good pay, shift in
organizations, organizational culture, organizational climate and job satisfaction level of
92% credit, there was a significant relationship
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