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The Role of Trust as a competitive advantage in organizations

Morad shamsi

Abstract

in the world was full of complexity and change and transformation of today, the level of
competition in the organization and increase those of will be able to pass through the
environmental stringent selection of any contamination Berri and can trust and
satisfaction the determinants of strategic and the environment . Bravo trust organisations
survival in trust and confidence of environmental strategic factors and each of the people
in front of the acquisition and retention of environmental trust joint responsibility of this
paper is to investigate the role of trust is considered as a competitive advantage in
organizations , Bakiyev paid common trust, the process , the elements of trust and
confidence of competitive advantage , including key issues are at the end of this document
and confidence in the impact of competitive advantage and launched conclusions

40



