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Abstract

The aim of this study was "relationship between the willingness to change and respond to
changes between people in Arta Tejarat Zarrin company”. The population was 300 of
that company. To gathering data, we have been used Standard questionnaire from 169
sample that determined by Cochran formula. The validity and reliability has been
Examined by Cronbach's alpha. To analisis of hypothesis we has used Pierson. Findings
show that between readiness for change and respond to change there is a significant
positive response to Tghyyrrabth.
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