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The Role of Corporate Culture in Business Ethics
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Abstract:

In difficult financial times, companies face various moral issues to try to keep up with
their competitors. Although these issues have a direct impact on employee decision
making, businesses rarely address how employees should assess the ethics of their actions
and incorporate ethics into their decisions. Often this can be alleviated by creating and
maintaining a corporate culture with a focus on ethics. Corporate culture is often
considered to be both a source of various problems and the basis for solutions and is
certainly a factor that determines how people behave in an organization. The role of
management in the organizational culture is important as it both acts as a role model for
the employees and can also directly influence the behavior and culture to improve
organizational performance. Of course there are better methods that management can use
to incorporate ethics into the corporate culture or increase the likelihood that its
employees will act ethically and these methods are explored.
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