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 :چکیدٌ

دسٌّگبم هـىلات هبلٖ ، ؿشوت ّب ثشإ حفظ سلبثت ثب سلجبٕ خَد ثب هَضَػبت اخلالٖ هختلفٖ هَاخِ هٖ ؿًَذ. اگش چِ 

اٗي هَضَػبت اثش هؼتم٘ن سٍٕ تلو٘ن گ٘شٕ وبسهٌذ داسد، اهب ٍاحذ ّبٕ تدبسٕ ثِ ًذست ًحَٓ اسصٗبثٖ وبسهٌذاى دسثبسٓ 

لٖ دس تلو٘وبتـبى سا ًـبى هٖ دٌّذ. ثب اٗدبد ٍحفظ فشٌّگ كٌفٖ اكَل اخلالٖ الذاهبت خَد ٍثىبس گ٘شٕ اكَل اخلا

ٍثب توشوض ثشسٍٕ اكَل اخلالٖ هٖ تَاً٘ن اص چٌ٘ي هـىلٖ ثىبّ٘ن. اغلت، فشٌّگ كٌفٖ ًحَٓ سفتبس افشاد دس ػبصهبى سا 

ذاى ػول هٖ تؼ٘٘ي هٖ وٌذ. ًمؾ هذٗشٗت دسفشٌّگ ػبصهبًٖ حبئض اّو٘ت اػت صٗشا ثِ ػٌَاى هذل ًمؾ ، ثشإ وبسهٌ

وٌذ ٍ ّوچٌ٘ي هٖ تَاًذ سفتبس ٍفشٌّگ سا هؼتم٘وبً ثشإ تَػؼٔ ػولىشد ػبصهبى تحت تأث٘ش لشاس دّذ. الجتِ، سٍؽ ّبٕ 

ثْتشٕ ٍخَد داسد وِ هذٗشٗت ثب اػتفبدُ اصآى هٖ تَاًذ اكَل اخلالٖ كٌفٖ سا دسصهٌ٘ٔ فشٌّگ كٌفٖ ثىبسثشد ٍؿبًغ 

 اخلالٖ سا افضاٗؾ دّذ. اٗي سٍؿْب دساٌٗدب تَك٘ف ؿذُ اًذ. وبسهٌذاى ثشإ ػول وشدى ثشعجك اكَل 
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Abstract: 
In difficult financial times, companies face various moral issues to try to keep up with 

their competitors. Although these issues have a direct impact on employee decision 

making, businesses rarely address how employees should assess the ethics of their actions 

and incorporate ethics into their decisions. Often this can be alleviated by creating and 

maintaining a corporate culture with a focus on ethics. Corporate culture is often 

considered to be both a source of various problems and the basis for solutions and is 

certainly a factor that determines how people behave in an organization. The role of 

management in the organizational culture is important as it both acts as a role model for 

the employees and can also directly influence the behavior and culture to improve 

organizational performance. Of course there are better methods that management can use 

to incorporate ethics into the corporate culture or increase the likelihood that its 

employees will act ethically and these methods are explored. 
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