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Recognize and describe the organizational commitment and job
satisfaction
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Abstract

The obligation on Organization of human capital is the force loyal to the mission and
goals of the organization hold picks. Organizational commitment are important in
understanding the changing employee behavior in vain, and one of the important factor
to the survival of people desire organization forecast . One of the most important
concepts in survival of organizations providing job satisfaction of employees is job
satisfaction, and a positive attitude that is operating the internal people than to their jobs.
Understanding the level of organizational commitment and job satisfaction of employees
to assist in the advancement of human resource managers, shows The present article
describes the organizational commitment and job satisfaction, and in line with the
recognition of these two factors has been conducted.

Keywords: Organization, Organizational commitment, Job satisfaction

68



