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Budgeting in the public sector of the benefits and challenges

Ali akhbari *
1- Master of Public Administration - Islamic Azad University of Mahabad, Mahabad,lran

Abstract

Performance-based budgeting system of planning, budgeting and performance evaluation
That the relationship between financial and non-financial resources and the expected
results of the implementation of activities , focuses. This method of budgeting has paid
special attention to the results of the actions planned . Therefore, the approach to
strategic planning , A long-term view And improved efficiency indices , improve resource
allocation and performance of employees And more attention to the main mission of the
organization.
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