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The relationship between person-organization fit and the five
personality traits with job satisfaction
(Case Study: Bank Saderat Chaharmahal-O-Bakhtiary province)

Taghi ganji solhchin 1 ; Azam mahmoudi 2

Abstract

This study aimed to investigate the relationship between person-organization fit and job
satisfaction five characteristics with Bank Saderat were Chaharmahal and Bakhtiari
Province. A total of 245 subjects were selected as the sample and to collect the required
data from the three job satisfaction, person-organization fit and five character traits were
used. To check the validity of the method for determining the content and reliability of
Cronbach's alpha was estimated value equal to 84/0. To investigate the hypothesis test
was analyzed. The results show that the person-organization fit and job satisfaction
Rayth there is a significant positive relationship between personality traits and job
satisfaction showed a positive and meaningful.
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