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Investigating the importance of self-esteem in transformational leadership
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Abstract

The purpose of this studying is investigating the importance of self-esteem in transformational

leadership. According to the studies in the field of transformational leadership and self-esteem,is evident
that this style of leadership led to higher — than — expected activities in the organization. On the other
hand, people with high self-esteem, have confidence and initiative in taking a group responsibility, and
can make decisions under uncertainty and pressure. So these people can become the leader. The results
show that leaders with high self-esteem are more likely to do transformational leadership behaviors.
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