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Investigating barriers to using specialist executives in Iranian organizations

Abstract

There are many obstacles in the efficiency and choice of managers in Iranian organizations
and organizations, and there have been many quantitative and descriptive studies in this
regard throughout the country, but the current study is based on the fact that the interview was
conducted in a qualitative and interactive manner. It was shown to employees of different
organizations. Which in the Iranian organizations 1- Legislative complexity of the
organization which (rules and regulations and organizational policy and the autonomy of
managers in the selection and appointment) 2- Organizational platforms (work rotation and
topics related to the successor) 3- The culture contained in Organization (Structural Thinking
and Effectiveness of Managers) 4. Non-Principles of Research and Training and Needs
Assessment 5. The external factors in the process of selecting and appointing managers can be
involved or disruptive. And these factors confronted the process of appointing and selecting
managers with potential difficulties and complexities, but among these organizations were
organizations that explicitly stated that in the process of appointing directors, there were
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always lobbying and ordering, but some organizations Due to the growing trend of science,
the management of scientific and organizational rules and regulations in the appointment and
selection of managers in the organization.

Keywords: proper selection, decent appointment,Meritorious, Specialist Managers,
Iranian Organizations
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