University College of Takestan

UCT Journal of Management and Accounting Studies

Available online at http://UCTjournals.com I

T s UCT . J.Educa.Manag .Account. Stud., (UIMAS)
264-268 (2016)

The  relationship  between  characteristics of  extraversion,
conscientiousness and versatility with job performance

Masoumeh Esmaeili Dehaki

1-1-department of Public Management, Yazd science and research branch, Islamic Azad University, Yazd, Iran.
1-2-department of Public Management, Yazd branch, Islamic Azad University, Yazd, Iran.

Original Article:
Received 01 April. 2016 Accepted 20 April. 2016 Published 30 June. 2016

Keyword:
conscientiousness,
versatility, job
performance, Education
total directorate .

ABSTRACT

The aim of this study was to examine the relationship between conscientiousness and
versatility characteristics and impact of these two traits with job performance province
Kerman's Department of Education. To perform this research evaluated extensive
theoretical research in the field of personality and job performance. Special relationship
took based on scientific literature and who opinion of experts and all the hypotheses of this
study are based on established, The population of the study consisted of a total staff of
education s Kerman is 330 people. Data was collected using questionnaires and by using
SPSS software were analyzes through descriptive and inferential. Results showed a
significant relationship between conscientiousness and versatility and also there is
positively and directly relationship between personality traits variable and job
performance.
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