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ABSTRACT
The aim of this study was to examine the relationship between organizational health and
empowerment and the role of organizational commitment is the National Bank branches in

Gorgan. The research methodology was descriptive, correlational research is survey. The health_, )
target population included all employees of National Bank branches in the city Gorgan to organizational
300 people. The sample proportional to the number of people using Morgan table 196 and commitment

was selected by simple random sampling. The data were collected by library and field
methods and tools used standard questionnaires respectively. The reliability of the
questionnaires used The content of alpha and confirmed the validity of the method have
been. Also, one can analyze the data for structural equation modeling using LISREL
software is used. The results show that, between empowerment and organizational health
and organizational commitment and the role of national bank branches in the city of Gorgan,
there is a significant relationship.
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