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Abstract 

Background and Objective: There is a positive and significant 

relationship between Organizational Spirituality and all dimensions of 

organizational health (e.g., interpersonal relationships of employees, job 

commitment, etc.). Our main Purpose in the present study is to investigate 

the relationship between Organizational Spirituality and organizational 

health. 

Methods: The related data in the present study were collected by 

searching the databases of Science direct, Magiran, PubMed, Google 

Scholar, SID, ProQuest, Google and Iran Medex in the time range of 

2000-2018 using the keywords of Organizational Spirituality, 

organizational health, Islamic ethics, human resource management, and 

mental health in Islam. In total, 35 internal and international articles were 

selected and systematically reviewed to investigate the relationship 

between Organizational Spirituality and organizational health. In the 

present study, the authors reported no conflicts of interest. 

Results: A review of the various studies indicated that the common 

aspect of Organizational Spirituality and organizational health includes 

meaningful work, a sense of solidarity and alignment with the values of 

organization, integrity, commitment and responsibility. 

Conclusion: Based on the results of the present study, an increase in the 

different dimensions of Organizational Spirituality is followed by an 

increase in the organizational health of the staff. Therefore, by integrating 

and integrating the work and spiritual life of individuals, it is possible to 

promote the practice for optimal use of the organization's staff. 
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Background and Objective 

One of the most important goals of organizations and 

workplaces is to achieve the highest level of 

productivity and effectiveness (1). On this basis, 

organizational managers seek to create environments 

that help them in attracting, promoting, and motivating 

a team of capable and expert staff (2). To create such 

an environment, the creation of a sense of spirituality 

and inner purpose among employees is considered as 

essential. The introduction of such concepts as ethics, 

honesty, altruism, meaning in work, and solidarity with 

colleagues into management and business research and 

practice reflects the emergence of a new paradigm 

called "spirituality in the workplace" or "organizational 

spirituality" in the workplace, which is based on the 

cognitive sciences of religions (3). The importance and 

necessity of spirituality in an organization is such that 

it can create a sense of responsibility for organizations, 

humanity, the society, and in activities and the 

environment (4). Today, spirituality has been the focus 

of human sociologists more than ever in the past; first, 

in terms of its deterrent role against the harms and 

against the attempts to break the norms, and second, in 
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Spirituality and Organizational Health (A Systematic 

Review) 
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terms of  motivating the individuals to offer benefit to 

others and serve the society more (5). 

     There is a positive and significant relationship 

between Organizational Spirituality and all dimensions 

of organizational health (e.g., interpersonal 

relationships of employees and job commitment). Our 

main Purpose in the present study is to investigate the 

relationship between Organizational Spirituality and 

organizational health. One of the concepts that has a 

direct and meaningful relationship with spirituality in 

the workplace is the concept of organizational health, 

which refers to having a sense of meaningfulness in 

one’s occupation, a sense of responsibility for the work 

outcomes, and cohesion among members (6). 

Considering the importance and necessity of 

spirituality in the workplace, our main goal in the 

present study is to investigate the relationship between 

spirituality in the workplace and organizational health. 

Methods  

The present study is a systematic review to investigate 

the relationship between spirituality in the workplace 

and organizational health. It was carried out by 

searching databases including Science direct, Magiran, 

PubMed, Google Scholar, SID, ProQuest, Google, and 

Iran Medex, and by using the keywords of 

Organizational Spirituality, organizational health, 

Islamic ethics, human resource management, and 

mental health in Islam in the time range of 2000-2018. 

In total, 35 internal and international article as well as 

three books entitled Organizational Spirituality, 

Organizational Spirituality, and Organizational 

Psychology and Psychology of Organizational 

Behavior (Management-Religious Aspects) were 

selected to examine and investigate the role of 

spirituality in the workplaces and  using a systematic 

review of the these sources, the relationship between 

Organizational Spirituality and organizational health 

was examined.  

Result 

A review of the various studies showed that the 

common aspect of Organizational Spirituality and 

organizational health includes a sense of 

meaningfulness in work, a sense of solidarity and 

alignment with the values of organization, integrity, 

commitment and responsibility. The results of studies 

on spirituality in the workplace show that spiritual 

values and meaningful work in the organization include 

trust, honesty, work conscience and moral influence, 

and spiritual behaviors in the workplace include respect 

for others, responsibility and a sense of solidarity with 

colleagues (7). 

Conclusion  

A review of the various studies showed that in order to 

improve organizational health and the quality of 

services provided by the public or private organizations 

and institutions, there is a need to pay attention to three 

factors: organizational, spiritual, and individual factors. 

The results of the present study showed that by 

improving the different dimensions of Organizational 

Spirituality, the organizational health of the staff also 

increases. Therefore, by integrating the occupational 

and spiritual life of individuals, the occupational 

performance can be also promoted in line with optimal 

use of the organizations' staff. People with a high sense 

of spirituality in the workplace do their job 

purposefully, and have a strong sense of solidarity with 

the organization, have a monotheistic attitude to work 

and do not see working only as a means of meeting 

their personal needs (8). The results of this review 

study shows that by promoting altruistic culture in the 

organization, spirituality in the workplace causes 

people to pay a closer attention to the intrinsic 

dimension of the work and to establish good and 

meaningful relationships with colleagues. Spirituality 

in the organization also contributes to the formation of 

individuals' spiritual beliefs and provides an internal 

motivation to fulfill their duties and responsibilities. 
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 معلومات المادة  
 1441 صفر 10: الوصول 
 1441 نيالثا ربيع 10: يوصول النص النهاي 
 1441 الثاني ربيع 19: القبول 
 1441 الثاني ربيع 25: الإلكترونيالنشر  
 

 الكلمات الرئیسة:  
 الصحة  
 المعنوية  
 المنظمات  
 
 
 
 
 
 
 
 

 الملخّص  
بيئة العمل مع كافة هناك علاقة ايجابية ذات دلالة احصائية بين المعنوية في  :البحث وأهدافه خلفیة

ابعاد الصحة التنظيمية )العلاقات فيما بين الموظفين والالتزام المهني(. الغرض الرئيسي من هذا البحث، 
 .دراسة العلاقة بين الحالة المعنوية في بيئة العمل مع الصحة التنظيمية

 Science لقد تم اجراء هذه الدراسة عن طريق البحث في قواعد البيانات التالية: جیة البحث:منه
direct Magiran, Pubmed, Google Scholar, SID, ProQuest, Google Search, 

مستخدماً الكلمات المفتاحية التالية: المعنوية في بيئة العمل، الصحة التنظيمية، الاخلاق الاسلامية، 
 35. تم اختيار 2018الى  2000المواد البشرية والصحة العقلية في الإسلام وذلك خلال أعوام  ادارة

مقالة داخلية وخارجية وبعد ذلك تمت دراسة العلاقة بين المعنوية في بيئة العمل والصحة التنظيمية من 
 .البحث لم يشیروا الى اي تضارب في المصالح خلال مراجعة منهجية. إن مؤلفين

في بيئة العمل  للحالة المعنويةلدراسات المختلفة ان القواسم المشتركة ااثبتت مراجعة وفات: الكش
والصحة التنظيمية في العمل في الواقع هي الشعور بالتضامن والتوافق مع القيم التنظيمية والنزاهة 

 .والالتزام بالعمل والمسؤولية

بعاد المختلفة للمعنوية في بيئة العمل ستزداد الصحة وفقا لنتائج هذه الدراسة، مع زيادة الأ الاستنتاج:
وعلى هذا الأساس، ومن خلال دمج العمل والحياة المعنوية للأفراد،  التنظيمية لدى الموظفين أيضاً.

 .ظفي المنظماتلمو يمكن تحسين أدائهم من أجل الاستخدام الأمثل 
 

 :التالي الترتیب على المقالة استناد يتم
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 چکیده  

)روابط بین مانی زسا سلامت دبعاا تمامی معنویت در محیط کار بابین هدف: سابقه و 

ی مثبت و معناداری وجود دارد. هدف اصلی در این  شغلی( رابطهتعهد فردی کارکنان و 

 . ی بین معنویت در محیط کار و سلامت سازمانی بود مطالعه بررسی رابطه

س دایرکت، مگیران، پاب های اطلاعاتی ساین این پژوهش با جستجو در پایگاه روش کار:

های  مد، گوگل اسکولار، اس.آی.دی، پرو گوئست و جستجوگر گوگل با استفاده از کلیدواژه

معنویت در محیط کار، سلامت سازمانی، اخلاق اسلامی، مدیریت منابع انسانی و بهداشت 

 در مجموعصورت گرفت.  2018تا  2000های  ی زمانی بین سال روانی در اسلام در فاصله

 ی بین معنویت در محیط مند رابطه ی داخلی و خارجی انتخاب شد و با مرور نظام مقاله 35

 . اند گونه تضاد منافعی گزارش نکرده ان مقاله هیچمؤلفکار و سلامت سازمانی بررسی شد. 

مرور مطالعات مختلف نشان داد وجه مشترک معنویت در محیط کار و سلامت  ها:یافته

های سازمان، درستکاری،  نادار، احساس همبستگی و همسویی با ارزشکار معسازمانی 

 .پذیری است لیتئوتعهد و مس

مختلف معنویت د بعاایش افزابا آمده از این مطالعه،  دست بر اساس نتایج به گیری:نتیجه

یابد. بنابراین با تلفیق و یکپارچه  ر سلامت سازمانی کارکنان نیز افزایش میمحیط کادر 

ی بهینه  منظور استفاده توان به ارتقای عمکلرد آنان به ار و زندگی معنوی افراد میساختن ک

 .از کارکنان سازمان کمک نمود

 :است صورت این به مقاله استناد
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 بیدستیا های کاری و محیط ها سازمان فاترین اهد مهماز  یکی

. بر این (2, 1) و اثربخشی اسـت 1وری بـه بالاترین سطح بهره

ی هستند یها بـه دنبـال ایجـاد محیط ها اسـاس، مـدیران سـازمان

ارتقــا و انگیــزش یــک تــیم  ،که بـه آنهـا در جـذب، نگهـداری

. برای ایجاد (3) دنمک کناز کارکنــان توانمنــد و متخصص ک

چنین محیطی، ایجـاد حس معنویت و هدف درونی در میان 

                                                            
1) Efficiency 

ی بین معنویت در محیط کار و سلامت سازمانی  بررسی رابطه

 مند   کارکنان؛ مرور نظام

 مقدمه
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