o Journal of Pizhiihish dar din va salamat.2021;7(3):80-91
¢ Journal Homepage: http://journals.sbmu.ac.ir/jrrh

-

\

The Moderating Role of Employment in the Relationship
between Restraining Anger and Mental Health of Working
Women and Housewives

)

Maryam Safara’ "', Seyedeh Mohadeseh Rezaei*'"', Maryam Solgi®*"*', Zohreh Sadat Nabavi*

1- Department of Psychology, Women Research Center, Alzahra University, Tehran, Iran.

2- Department of Psychology, Faculty of Psychology and Educational Sciences, Ferdows Branch, Islamic Azad University, Ferdows, Iran.
3- Department of Family Therapy, Women's Research Center, Alzahra University, Tehran, Iran.

4- Department of Islamic Education, Faculty of Theology and Islamic Studies, Payame Noor University, Tehran, Iran.

“Correspondence should be addressed to Ms. Maryam Safara; Email: m.safara@alzahra.ac.ir

Article Info

Received: May 10, 2020
Received in revised form:

Jun 13, 2020

Accepted: Jul 24, 2020
Available Online: Sep 23, 2021

Keywords:

Anger

Job

Mental Health

Women
O
d

https://doi.org/10.22037/jrrh.v7i3.30379

Abstract

Background and Objective: Studies on advanced positive human
resources indicate that anger and hostility affect mental health and can be
so harmful and destructive to mental health that its impact goes as far as
mental disorders. Islam has referred to the term "anger management"
inviting people to swallow and manage their anger; therefore, the present
study was conducted with the aim of examining the moderating role of
employment on the relationship between anger and mental health in
employed women and housewives.

Methods: The present study is descriptive correlational. The sample
population included working women and housewives of Tehran and Karaj
in the 2015-2016 academic year; 384 families were selected by
convenience sampling method based on Krejcie and Morgan’s table. The
research instruments included a researcher-made questionnaire and the
Goldenberg Mental Health Questionnaire. Pearson correlation test and
hierarchical regression analysis were used. In this study, all ethical
considerations were observed and no conflict of interest was reported by
the authors.

Results: The results showed that there was a positive and significant
relationship between anger and mental health (P<0.01). Also, occupation
has a moderating effect on the relationship between anger and mental
health.

Conclusion: The results of this study indicate the importance of the
variables of employment and anger on the mental health of working
women and housewives.

Please cite this article as: Safara M, Rezaei SM, Solgi M, Nabavi ZS. The Moderating Role of Employment in the Relationship between Restraining
Anger and Mental Health of Working Women and Housewives. Journal of Pizhothish dar din va salamat. 2021;7(3):80-91.
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Summary

Background and Objective

development and growth (1-2). Women’s mental
health guarantees family health and, consequently,
health of the society. A review of the studies
reveals two perspectives on the effect of women’s

Today, mental health as a variable that can
provide the basis for turning potential talents into
actual ones is of special importance. Mental health
is considered as one of the main pillars of health
and necessary for a dynamic, useful and
productive life for people in any society, because
any society needs healthy people for its
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participation in the workforce on their mental
health: The first perspective emphasizes the
benefits of employment and believes that
employment has a positive effect on women’s
mental health, but another view suggests that
although women’s employment increases their
self-reliance, it exposes them to more
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psychological pressures (3). On the other hand,
advanced studies of the positive human resources
show that anger and hostility affect mental health
and can be so harmful and destructive to mental
health that its impact goes as far as the borderline
of mental disorders. In this regard, Islam uses the
term “Kazm-e Gaiz” [anger management] for
proper control of anger and invites people to
suppress and manage it; Therefore, it can be stated
that one of the religious behaviors that contributes
to mental health is anger management.

Since attention to employment, anger
management, and mental health of women are
essential, the present study was conducted to
examine the mediating role of employment in the
relationship between anger management and
mental health of employed women and
housewives.

Methods

Compliance with ethical guidelines: In this
study, all the related ethical principles were
observed, including the confidentiality of the
guestionnaires  information,  obtaining  the
informed consent of the participants in the study,
and leaving the participants free to leave the
study.

This is a descriptive correlational study. The
statistical population included two groups of
families with employed and non-employed
women (housewives) in Tehran and Karaj in
2016-2017. According to Krejcie and Morgan’s
table, 384 families were selected by convenience
sampling (192 people in each group) (the
maximum number of samples according to
Morgan’s table reduces the error rate and
increases the validity of the study). The group was
matched in terms of age, marital status and
geographical location. The research instruments
included a researcher-made questionnaire of
Kazm-e Gheiz [Anger Management] and the
Mental Health Questionnaire (Goldenberg).
Pearson correlation test and hierarchical
regression analysis were used for data analysis.

Results

The results showed that in the study population,
121 people were less than 25 years old (31.5%),
142 people were 25-34 years old (36.9%), 78
people were 35-44 years old (20.3%), 38 people
were 35-54 years old (9.9%) and 5 people were
over 55 years old (1.3%). Also, 33 people had an
educational degree lower than diploma (8.6%), 97
people had a diploma (25.3%), 208 people had a
bachelor of art (54.1%), and 46 had a master’s
degree (12%). The mean and standard deviation of
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anger management was 3.441+23.411 in the group
of employed women and 3.277+23.385 in the
group of unemployed women and the mean and
standard deviation of mental health was
14.339+120.640in the group of employed women,
and 13.520+121.270in the group of unemployed
women. Therefore, based on an analysis of
descriptive statistics and comparing them with
other findings in this study, it can be stated that
out of 100% of the working women participating
in this study, approximately 28% are in a critical
condition and on the verge of illness, while out of
100% of the housewives, approximately 25%
were in critical conditions and on the verge of
illness. The results also showed that there was a
positive and significant relationship between
anger management and mental health (P<0.01).
Also, employment had a moderating effect on the
relationship between anger management and
mental health.

Conclusion

The results of this study showed that occupation
has a moderating effect on the relationship
between anger management and mental health,
meaning that housewives with high degree of
anger management enjoy a higher degree of
mental health than working women. This result is
consistent with the findings of Nemati et Al. and
Sadeghi et Al. (4, 5) and inconsistent with the
findings of Amini et al and Fallahzadeh et al. (6,
7). In explanation for this hypothesis, it can be
stated that most foreign studies show that
employment has a positive effect on women’s
health and well-being. This seems to be
influenced by the culture, society and civilization
in which women live. In a society where a woman
lives on the basis of a materialistic ideology and
attitude and defines employment for herself
accordingly, one cannot expect her to be
negatively affected by the occupation because
everything she loses through employment is not in
the realm of her view and priorities to experience
anxiety or stress by losing them. From another
point of view, it can be stated that there are many
negative effects of employment that, in the first
place, do not influence the women themselves,
and only influence their surroundings, including
children, house order, spouse satisfaction, etc.,
which definitely have a direct or indirect effect on
the health cycle in the individual, the family and
the community. Therefore, it can be stated that
under difficult life conditions, even if a person
wants to show anger management, it will be
difficult, and thus in the case of women,
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employment in a special sense can be one of those
harmful cases.
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