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Explain the strategy of continuing human resource training in learning
organizations in order to achieve competitive advantage
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Abstract

One of the ways to gain a sustainable competitive
advantage is to emphasize and pay attention to the
continuous learning of the organization's employees in
order to achieve organizational goals with maximum
effectiveness. Laying the groundwork for faster
learning and training than competitors can help the
organization to move faster and better than competitors,
which will give the organization a sustainable
competitive advantage. Human resource management
provides a platform for knowledge management in
which the acquisition of information and knowledge
and its sharing throughout the organization is
institutionalized and provides the basis for the creation
of a learning organization. To become a learning
organization, any organization needs to pay attention to
the concepts related to the learning organization and
knowledge management. In this article, we review and
explain the basics and strategies of the learning
organization and how to improve the competitive
advantage of organizations.behavior and Let's review
the new controversial topics.
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