JOURNAL OF NEW BUSINESS ATTITUDES
Vo3, No 1, 2022, (112-126)

B3 oy SRR ols aolilad

(\\Y_\Y;> Ve W‘D)l - udD)ﬁ)ﬁ&(\VdLﬁ) (\b)u & 0)9d

G998 3 hos 1S SLSLu 9 (8 pF 3l (S T
(ghoydly xwo 9 Jume O 4l tdnlian 3 0)
' Slos | o

012l OO 55 ply o5 ¢ G 55l e i) gl 1™

VEN YA iy o,

VEN N sl gyl

The impact of learning styles and knowledge structure on sales performance
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Abstract:

The aim of investigating the impact of learning styles
and knowledge structure on sales performance (Case
Study: Chadormalu Mining and Industrial Company)
was conducted. This study is descriptive-follow-up in
terms of practical purpose and opinion of data
collection. In this study, 103 employees of
Chadormalu Mining and Industrial Company from a
120 community were selected as a statistical sample by
random sampling. The questionnaire was used to
conduct this study, which was used to confirm its
validity, formal validity and convergent validity and
divergent validity, and Cronbach's alpha and the
combined reliability coefficient were used to confirm
its validity. Data analysis was done with SPSS20 and
SmartPls software. The results of the study showed
that learning styles have a significant impact on sales
performance in Chadormalu Mining and Industrial
Company. The structure of knowledge has a
significant impact on sales performance in
Chadormalu  Mining and Industrial Company.
Employee learning level has a significant impact on
product transportation in Chadormalu Mining and
Industrial Company. Employee learning depth has a
significant impact on the cost of consumer and
industrial company Chadormalu. The vertical
knowledge of the staff has a significant impact on the
cost-consuming costs in the Chadormalu Mining and
Industrial Company. The horizontal knowledge of
employees has a significant impact on the costs of
consumer and industrial company Chadormalu.
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