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Review

Human resources, human capital, and the labor force
may be synonymous with them, but in function. Given
the increasing expansion of science and technology, as
well as the necessity of updating organizational factors,
knowledge and skills of human resources working in
organizations, paying attention to education means all the
processes that promote individual development and the
necessary qualifications for employees in employees, It is
necessary, however, that these tutorials must be planned
and implemented according to a regular and valid
training system. Many organizations consider education
to be the cost of education and, for this reason, devote a
small budget to human resources education, which has
left the organization backward from the technology and
knowledge of the day. Education is not a cost, but a
investment in the realization of organizational goals.

Moving towards the age of education and knowledge
and migration from industrial to central knowledge,
many of the different aspects of humanity in different
dimensions (mental, social, communication,
development, etc.) are in the process of change.
Organizations, which are the place of employee action
and reaction, are no exception, and many willing or
unwanted changes will be excluded. Culture, structure,
cultural atmosphere, individual and interpersonal
interactions, and organizational strategies and strategies
and strategies will also change, and many differences
will be seen at all levels of organizational and
knowledgeable periods. The following are the
characteristics of the Indicators of Industrial and
Knowledge Organizations
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