Quarterly Journal of Advertising and Sales Management

Vol 3, No 3, SEP-DES 2022, (102-117)

0998 9 Gl Cuprde dolilad
(V- Y=NY) Vb o) oly) F o)les ¥ 09

(0908 Sk 0 3mTI b (Sloilw e 9 Sloilw Jolge o dily (o)
Tain My 0013 ol g Lo yoozmo* S g3 (6 i Lo pule
(Jgtume 0300 55) 5l ] cyloySeyloyS 3ol (oMl ST oKty Sl pole g o pto 010l )Lpl.;;»l\
Sl calo S eiloyS soly oMl 13T olKiils g Cu pto (6 d}?pﬁ)‘br
Ol ealesSepleyS daly (oMol 331 oSl ay pyo 09,5 ol ln e 5 ol

VPN [V 2 b s g sl

1Py /o¥e] 108 50 & 56

Investigating the Relationship between Organizational and Non -Organizational Factors
with Public Service Incentive
Alireza Zazari Tavakoli **, Mohammad Reza Bahramzadeh °, Sanjar Salajega ®
! Assistant Professor of Faculty of Management and Humanities of Islamic Azad University, Kerman, Iran
2 PhD Students of Government Management, Islamic Azad University of Kerman, Kerman, Iran
3Assistant Professors and Member of Management Department, Islamic Azad University of Kerman, Kerman, Iran

Received: (30/06/2022)

Accepted: (29/09/2022)

&S awbid: https://doi.org/10.52547/JABM.3.2.7

Abstract

one of the most important issues raised in labor
productivity is the motivation of employees and
attention to factors causing the incentive to motivate the
employees , while motivating the model to explain the
relationship between the organizational future and the
motivation associated with the motivation of
government employees . the present study is applied in
terms of practical purpose and in terms of descriptive -
correlation . sample size of statistical population
consists of 324 persons from city of khorasan razavi
province that were selected via a multi - stage
clustering example . the required data were collected
through a questionnaire composed of employees
motivation , organizational factors and non irganization
factors , and the reliability coefficient ( o cronbach )
was used for questionnaire0.822. 0.815 and 0.795,
respectively , using structural equation modeling and
analysis for data analysis . data were analyzed by "
software ( SPSS24) and Amos24 software . the results
of this study showed that there was significant
relationship between organizational and organizational
indexes with motivation of government employees and
relations were approved in the research model and
some suggestions were presented at the end of the
research
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