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 چکیذٌ
اٗي تحق٘ق ثب ّسف تج٘٘ي هسل ٍ ثطضؾٖ ضاثغِ ث٘ي ػَاهل ؾبظهبًٖ 
)قفبف٘ت اّساف، ضّجطٕ تحَل آفطٗي، ٍٗػگٖ ّبٕ قغلٖ( ٍ غ٘طؾبظهبًٖ 
)ربهؼِ پصٗطٕ زٌٖٗ، ربهؼِ پصٗطٕ ذبًَازُ، ٍٗػگٖ ّبٕ قره٘تٖ، 

ٖٗ حطفِ إ ٍ ٍٗػگٖ ّبٕ روؼ٘ت قٌبذتٖ( ثب اٗسئَلَغٕ ؾ٘بؾٖ، قٌبؾب
اًگ٘عُ ذسهبت ػوَهٖ )زٍلتٖ( نَضت پصٗطفت.تحق٘ق حبضط اظ لحبػ 
–ّسف کبضثطزٕ ٍ ثِ لحبػ ًَع تحق٘ق اظ رولِ تحق٘قبت تَن٘فٖ

ّبٕ ًفط اظ کبضکٌبى قْطزاضٕ 324ّوجؿتگٖ هٖ ثبقس.  حزن ًوًَِ قبهل 
ي تؼساز ًوَ گ٘طٕ ًِ ثِ نَضت ًوًَِاؾتبى ذطاؾبى ضضَٕ ثَزُ کِ اٗ

ّبٕ هَضز ً٘بظ اظ عطٗق اًس. زازُإ ثطگعٗسُ قسُإ چٌس هطحلِذَقِ
ّبٕ تطک٘جٖ اًگ٘عُ ذسهت ػوَهٖ، ػَاهل ؾبظهبًٖ ٍ ػَاهل پطؾكٌبهِ

ّب کطًٍجبخ( ثطإ پطؾكٌبهαِغ٘طؾبظهبًٖ گطزآٍضٕ قسُ ٍ ضطٗت پبٗبٖٗ )
اؾت ٍ ثِ هٌظَض ثِ زؾت آهسُ  795/0ٍ  815/0، 822/0ثِ تطت٘ت 

ّب )ثطضؾٖ ضٍاٖٗ( اظ آظهَى ذجطگٖ ٍ ّب ثب هؤلفِاعوٌ٘بى اظ تٌبؾت قبذم
ّب اظ هسلؿبظٕ تزعِٗ ٍ تحل٘ل زازُتحل٘ل ػبهلٖ اکتكبفٖ ٍ ثِ هٌظَض 

 ٍ "اؼ پٖ اؼ اؼ"افعاضّبٕ ثب ًطمّب اؾتفبزُ گطزٗسُ اؾت. زازُ
ضاثغِ هؼٌبزاضٕ تزعِٗ ٍ تحل٘ل قس. ًتبٗذ تحق٘ق ًكبى زاز کِ  "آهَؼ"

ث٘ي ػَاهل ؾبظهبًٖ ٍ غ٘طؾبظهبًٖ ثب اًگ٘عـ ذسهت ػوَهٖ کبضکٌبى 
ّبٕ ٍرَز زاضز ٍ ضٍاثظ زض هسل تحق٘ق تبٗ٘س قس ٍ زض پبٗبى ثط اؾبؼ ٗبفتِ

تحق٘ق، پ٘كٌْبزّبٖٗ ً٘ع اضائِ گطزٗس.قٌبذت ػَاهل ٍ ؾٌزف ه٘عاى 
َضَػبت هْن احطگصاضٕ ػَاهل هرتلف ثط ااًگ٘عُ ذسهت ػوَهٖ اظ رولِ ه

  ٍ ثِ ضٍظ زض ظهٌِ٘ اًگ٘عـ کبضکٌبى هٖ ثبقس.
 

 کلیذي هايواژه
ٖ ٖ، ػَاهل غ٘طؾبظهبً ٖ، ػَاهل ؾبظهبً  اًگ٘عُ ذسهت ػوَه
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Abstract 
one of the most important issues raised in labor 
productivity is the motivation of employees and 
attention to factors causing the incentive to motivate the 
employees , while motivating the model to explain the 
relationship between the organizational future and the 
motivation associated with the motivation of 

government employees . the present study is applied in 
terms of practical purpose and in terms of descriptive - 
correlation . sample size of statistical population 
consists of 324 persons from city of khorasan razavi 
province that were selected via a multi - stage 
clustering example . the required data were collected 
through a questionnaire composed of employees 
motivation , organizational factors and non irganization 
factors , and the reliability coefficient ( α cronbach ) 

was used for questionnaire0.822. 0.815 and 0.795, 
respectively , using structural equation modeling and 
analysis for data analysis . data were analyzed by " 
software ( SPSS24) and Amos24 software . the results 
of this study showed that there was significant 
relationship between organizational and organizational 
indexes with motivation of government employees and 
relations were approved in the research model and 

some suggestions were presented at the end of the 
research  
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