W-V,"M'ﬂdbtuf/b’f ((/Lrul;((”u»z&bfﬂ._"//m)é'b‘/zw
. . . o -

OLSHE (Al o Slos jo Jlbylgy sl b

tooly B LS
FERCIJ

10U

OB s o pShae 45 il kol 955 (5,1l 5 o 4 Gy diolsS laglojlo b« g el Slojle oo 5 ito Lo ,0
LS i 0, Sho o Glalii b ool 5oty esito 5 55UsS polic 5 Jolpe . wish 4t Vb lojlo 3, Slas Eazmaps 5
ol iy olye ol 1 o Il b sl 00 s gy Gl g et ] il T Ll 5 e 4 i i

oS S 30 QLU iS55y p ((Frewld c Bl 5 )le0ss) LIS, (ool slojls

ObSH olass o Slas o a5Lisilyy sl 5l guudS” slaojlg

The effect of psychological needs on employees' job performance

ABSTRACT:

In today's changing organizational environment, only organizations will be able to hope for their
survival and stability that have high job performance of employees and overall organizational
performance. A variety of factors and elements individually or simultaneously affect the job
performance of employees, which is important to study and identify. In this study, the effect of
one of these factors, namely the provision of basic psychological needs (autonomy,
communication, competence) on the job performance of employees has been investigated.
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