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The effect of spirituality in the workplace on pro-environmental
behavior using the Milliman model

Abstract

In the not-so-distant years of the West, it recognized the existence of a valuable concept
for business and the management of its organizations. This term and concept was nothing
but spirituality in the workplace, which was referred to as a new paradigm. In this research
Firstly, the literature on spirituality has been reviewed and then discussed in the context of
the work. Then we focus on the relationship with the environment. The purpose of this
research is to review the relationship between spirituality in the workplace and the
supportive behavior of the environment in a descriptive way. After presenting the
comments and moving to the research background, it was found that there is a meaningful
relationship between the spirituality of the work environment and nature, There is an
environment with humans.
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